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Gefting Down to Business

ANNOUNClNG
The Government

Information System
of The Florida

Business Network
A computerized govemmental

information system specificxLly
designed to enable the business
community to track Flodda
govemment.

Developed by AIF to provide
quick, easy access to timely and
accurate information about

. Government Otficials

. Voting Recordg

. Anal :-tical S ummarie.t.i Arti c le s

. BillHistories

. DaiU Schedules

. Antl More...
For additional information

contact Mr. Steve Trickev, Director.
Govemmental lnformation System
ar (9O4) 221 7 t73 .

From the Roaring Twenties to a kinder
gentler nation. The last seventy years have
transformed Florida and the world. kohibi
tion, the Great Depression, a World War of
massive propofiions. The Space Age took us
to the moon and beyond. ln Europe, a Cold
War began and ended. It continues across the
Florida Straits.

In  1920.  a  g roup o fJacksonv i l le  bus i -
nessmen formed an association to represent
employen through the changing times. The
organization incorporuted as Associated
lndustries of Floida (AIF) ten yeals later.

AIF's 1930 Chaner of lncorporation
commits the association to "encourage and
support the Business and Industrial Enter-
prises of Florida and afford a medium for
their cooperation in support of consffuctive
public policies rclating to all matters
affecting them and for their protection
against unjust action fiom any source.-'

Since the beginning, AIF has pursued a
unified, well-defined legislative agenda lbr

business. When a bill is proposed, AIF's
legislative expefis review it to asceftain its
impact on the marketplace. Does the bill
present a solution to a problem? Is it a
workable solution? Does it rcpresent
unnecessary intrusion by gove.nment into fle
work place?

Excessive govemmental regulation is bad
for business and the public as a rvhole. AIF
has been parlicularly successful in halting the
passage of restrictive regulation.

As evidence. we point to recent defeats
of a stat€ minimum wage bill and comparable
wonh legislation. A state$'ide minimum
wage would have done nothing for Flodda
but inflate wages and paperwork. Compa-
ruble worth is a doctrine that lets the state
decide the wage value of innumerable
professions and trades. It removes the market
forces of supply and demand from employee
compensation decisions. Blocking passage of
these misguided ideas has saved billions for
employers and consumers alike.

1953 Annual Meeting, Associated Industies of Florida

(continued on page 2)
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cvcn mor€ admirable when his sole
nolivation is the wcl l-being ofoth-
e r s l

0n occasion rve call them
heroes. Haven't rve al l  had onc?
Perhaps it $,as a fricnd, a relative.
a col lcaguc. ma)be a national
hcro.

Several men come to mind. President
George Bush no rnad man rvas going
to plunder and ravage a lveaker border
country. Vice President Hubefi
Humphrey too liberal for the nation to
be elected President. but loved and
admjred by liberals and conservatives
alike on both a personal and humanitarran
basis. Boris Yeltsin -.jumped up on a
tank and told armed Russian soldiers to
"stop" their advances on fellow citizens.
Not only did he save the l ives of his
ftllo! citizens. but possibly the future of
his county. Mikhail Gorbachev -
clrrurged the direction of the USSR and
saw his l i fe. as well as the l ife olhis
family, almost exringuished because of
his leadership.

On a rnore per'onrl note. m\ l 'r\ ori le
Ieadcr of all time was Second Lieutenant
Teryy Graves. USMC. On an incredibly
hot aftemoon in February 1969. while
engaged in hostile action in the Republic
of Vietnam. h€ loaded his men. most of
whom were .,voundcd, into a helicopter
and ordered the pilot to take off. Lieuten-
ant Graves remained behind to provide
covering fire to enhance the salety of his
men and flight cre$,. Several years later.
President Lyndon Johnson arvarded
Terr)'s pilrents a posthumous medal of
honor.

As I retlgct upon the actions oi
these leaders and those belbre them.

it seems they all share a common
trait. Their primary actions are
guided by whal they believe is in
the best intcrest of others and not
nccessalily themselves.

This brings Lrs ro Florida's
Covernor. Lawton Chiles.

Thcrc is Little doubt that everyone . I
rdrni|er. respect. and frrnhabh crcn
en\ ie. lho.e ',r h,, are regrrdeJ n. 

t '  '

l e rders .  \ \e  ma1 r ro t  a luars  agree
\ \ r th  e \e r ) th in f  rhey  r , lo .  bur  r rc  l
rr 'spccl lhetn nonetiele...

I think its sale to say, one oftheir i
most admirable characteristics is a willing- l
ness toraker isks .  Somet imesth iscanmean,
jeopardizing one's polit ical career. busi- :
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Governor Chiles is engaged in a battle to
make Floridr'. gor crnment u ork. He is
embroiled in numerous battles with
entrenched bureaucracies and thcir
private sector support groups.

It is probably to the Governor's
political detriment. at least in rhe shor'l
tenn. to do battle with these bureaucra
cies. And yet, he continues pull ing
himself on the l ine. For who? For you
and I. For us. Thc taxpaycrs.

He is simpLy saying that govemnrent
should do more and do it beller. That
govemmenl should be more efl icient in
carrying out its functions. HaveD't we all
been asking the same thing fbr a long
time?

Florida norv has a leader who is
trying to accomplish.just that. I think he
desenes a l itt le vocaL support from those
of us rvho have complained lbr so long.

GET丁 ,NG DOVVN 10 BUS:卜 |に15h

でっ″rど″″′″ヵ。4′口〔F′

When it cones to mdor business cost
items. AIF has trult lcd thc wav. Years ago.
AIF hrlped drrrf t  l l rc Lute . unenrplu)rn.nr
compensalior taxin-q slructure. We nonilor it
to this day. The result is a healthy U.C. trust
lund and some of lhe lowesl unemplovment
la\es in lhe Lountr\ .  AIF i '  Ihe nrajur i l r .  c
behind suppfession of |epeated etf(rrts Io i
the state maximum weekly benelit amount

On thc othcr hnnd, none ot us are happ)
with the state of \"orkers' compensalion. The
system's legitirnate purposc is to supplv cm-
plo-vers with a melhod to conpensale workers
injurcd nn thc rnh. Orer rhe )e.rr ' .  i t  \ i , .  h
come a method 1() compensate lawlers and
medical providcrs. Thc lighI ovcr lvorkers'
compensation is one ol the toughesl laced by
employers. AIF has Iakcn it 1(l rxtc hearings to
contest unjustitied increases soughl bv insur-
ance cariers and to endorse rate increases
when justified. AIF has baftled xnd prcvailed
in the Supreme Court. When rccluircd, AIF
presented its challcngc to adninislrative rules.
medicaj rcimbursement schedules and
attorney's fees.

Wages, laration, unemplo\nrenI compeo
sation. and worken compensalion are just
some oI the issues that AIF confionts tof cm
plovers. Over thc vcars employers have en
jo)cd mcn\ \ i . tof i(s(ntsincer(.1 b) A'\L'ei


